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Rykneld Homes 
 

Health and Safety Policy 
 
 
 
Introduction 

Rykneld Homes Ltd (RHL) will actively promote high standards of health, safety and welfare 
at work across the full range of its operations.  By effectively managing health and safety 
risks, RHL can maximise the wellbeing and productivity of all of its employees and preserve 
its reputation as a caring and committed employer.  Rykneld Homes will take all reasonable 
measures to minimise the risk of injury and occupational illness, and reduce the risk of 
damage to property, plant, and the environment. 
 
The Corporate Health and Safety Policy for RHL is applicable across the entirety of its 
undertaking, covering those aspects of health and safety for which RHL has a legal 
responsibility.  It supersedes all other previous Policies and shall be reviewed and revised, as 
necessary, in the light of changes and developments.  The Policy accords the same duty of 
care to both employees and non-employees to safeguard the health, safety and welfare of all. 

The Policy is augmented by corporate Health and Safety Codes of Practice and Service 
delivery operating procedures, method statements and safe systems of work as are deemed 
appropriate. 

As required under the Health and Safety at Work etc Act 1974, Section 2.3, this Policy 
provides a Statement of Intent, the organisational structure responsible for delivering this 
Policy and the arrangements which compromise the procedures and systems for ensuring the 
protection of all people who could be put at risk from RHL activities. 
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SECTION 1 

Health and Safety Policy 
 

Statement of Intent 
 

 
Rykneld Homes Ltd (RHL) is committed to achieving high standards of health and safety, not 
only in respect of its own employees but also in relation to its customers, contractors working 
on the properties it owns and manages or its projects, visitors and members of the 
community who may be affected by the activities of RHL.  Rykneld Homes recognises the 
importance of its employees and its moral obligations towards ensuring their health and 
safety. 

RHL is also aware of its obligations under the Health and Safety at Work etc Act 1974 and 
related legislation and is fully committed to meeting those obligations.   

RHL will provide the resources necessary to implement this Policy and regards the 
successful management of health and safety as a key management objective.   

The Health and Safety Strategy 2018-21 which is broken down into annual Service Plans was 
formulated with the aim of continuously improving health and safety standards.   

RHL supports the concept of consultation with its staff on health and safety matters and has 
established a Health and Safety Action Group to provide the forum for such consultation.  
This is supplemented by a commitment to consult with individual work groups on health and 
safety matters that are unique to them. 

The organisation and arrangements for the implementation of this Policy are set out in the full 
Health and Safety Policy document which is available on the RHL Staff Portal and Website.   

The Policy will be reviewed annually through a rolling programme and in consultation with 
employees. 

 

 
 Lorraine Shaw  
Managing Director  

 
September 2020 

Oscar Gomez Reaney 

Chair of Rykneld Homes Board 
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SECTION 2 – ORGANISING FOR HEALTH AND SAFETY 

 
 
S2.1. ORGANISATION AND RESPONSIBILITIES 

S2.1.1 The responsibilities of individual employees or groups of employees stated in 
this section of this Policy document should be read in conjunction with the codes 
of practices and arrangements that are established, from time to time, for the 
successful management of health and safety within the Company. 

S2.1.2 Management have responsibilities for the areas of work and employees within 
their control and have day to day responsibilities for health and safety matters in 
such areas within the limitations of their existing managerial/supervisory 
responsibilities.  Where exceptions to this general rule exist, they will be 
specified and noted for all concerned. 

S2.1.3 It will be the responsibility of both management and employees alike to advise 
the particular Manager they are responsible to of any existence which prevents 
them from carrying out their responsibilities concerned with this Health and 
Safety Policy document. 

S2.1.4 The organisational structure of the Company is Annex A, and the staff 
responsibilities are outlined at Annex B. 
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ANNEX A TO RH H&S CODE OF PRACTICE: SECTION 2 
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ANNEX B TO RH H&S CODE OF PRACTICE: SECTION 2 
 
 

1. RYKNELD HOMES BOARD 

1.1. The Board, as the Corporate Body, is responsible for ensuring the effective 
discharge of the organisation's duties under the Health and Safety at Work etc Act 
1974 and Corporate Manslaughter Act 2007. 

2. MANAGING DIRECTOR 

2.1. The Managing Director holds overall responsibility for the effective management of 
health and safety within Rykneld Homes Ltd (RH). 

3. SENIOR MANAGEMENT TEAM 

3.1. The Senior Management Team will assist the Board in fulfilling their responsibilities 
and have extensive health and safety responsibilities.  These are: 

(a) To ensure the effective day to day management of all health and safety 
issues within their Division. 

(b) To promote a positive health and safety culture throughout their Service 
areas by setting a good personal example and ensuring that steps are taken 
to raise the awareness of the importance of health and safety. 

(c) To ensure that their Service is represented on the Health and Safety Action 
Group by at least one Service Manager from their Service. 

(d) To ensure that the Health and Safety Codes of Practice and arrangements 
are effectively communicated to all their staff. 

(e) To ensure that those Health and Safety Codes of Practices and 
arrangements are implemented effectively. 

(f) To ensure adequate arrangements are in place for risk assessments to be 
carried out. 

(g) To ensure that adequate systems are established and implemented to 
ensure, so far as is reasonably practicable, safe methods of work, plant, 
equipment and materials. 

(h) Ensure that employees receive appropriate information, instruction and 
training on health and safety matters. 

(i) Ensure there is adequate access to appropriate health and safety advice. 

(j) To monitor and annually review the effectiveness of health and safety 
management throughout their Service areas and report on their health and 
safety performance to the Director of Property Services and Development. 
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4. DIRECTOR OF PROPERTY SERVICES AND DEVELOPMENT 

The Director of Property Services and Development will: 

4.1. Ensure that the Health and Safety Policy and arrangements are communicated to 
all staff. 

4.2. Ensure that adequate resources are available to implement the Health and Safety 
Policy. 

4.3. Ensure that the Annual Service Plans detailed within the Health and Safety 
Strategy document are prepared annually, implemented and  co-ordinated. 

4.4. Ensure that health and safety performance is regularly reviewed at Board level. 

4.5. Monitor the effectiveness of the Health and Safety Policy. 

4.6. Review the results of health and safety audits and arrange for implementation of 
appropriate actions. 

4.7. Chair the Health and Safety Action Group. 

4.8. Ensure the Health and Safety Policy is annually reviewed. 

5. THE HEALTH AND SAFETY MANAGER 

The Health and Safety Manager reports to the Director of Property Services and 
Development on all Health and Safety matters and will undertake the following:5.2 
Provide health and safety advice and support to all employees. 

(a) 5.3 Carry out health and safety audits/Inspections and draw up action points 
to address non-compliance. 

(b) 5.4 Attend, as an advisor on the Health and Safety Action Group. 

(c) 5.5 Administer the accident investigation and reporting procedure. 

(d) 5.6 Advise on health and safety training requirements. 

(e) 5.7 Provide or resource health and safety training. 

(f) 5.8 Liaise with the Health and Safety Executive, and other external bodies in 
relation to health and safety. 

(g) 5.9 Monitor and identify the implications of changes to Health and Safety 
Legislation and Approved Codes of Practice and communicate these to 
relevant parties for action. 

(h) 5.10 Source additional specialist health and safety assistance, when 
necessary. 

(i) 5.11 Lead on the Annual Review of the Strategy and Policy Statement. 

(j) 5.12 Prepare progress reports to Board/SMT on Health, Safety and Welfare. 

(k) 5.13 Co-ordinate the Fire Safety Progress group and monitor compliance 
throughout the business 
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6. SERVICE MANAGERS 

6.1. All Service Managers are responsible, within the limits of their authority, for 
ensuring that health and safety requirements for their own area of responsibilities 
are appropriately implemented, managed and complied with.  These responsibilities 
include:  

(a) To promote a positive health and safety culture throughout their area of 
responsibility by setting a good personal example and ensuring that steps 
are taken to raise the awareness of the importance of health and safety. 

(b) To ensure that all Health and Safety Codes of Practices  and arrangements, 
which apply to their area of responsibility, are communicated to all their staff 
and effectively implemented. 

(c) To ensure that all individuals in their area of responsibility area are aware of 
their health and safety responsibilities. 

(d) To ensure Risk Assessments are carried out by Managers and Supervisors 
within their own Service area. 

(e) Ensuring that staff have adequate instruction, training and information for the 
tasks they are to perform. 

(f) Investigating of serious incidents within their area of responsibility and 
reporting through to the Health and Safety team  

7. MANAGERS/SUPERVISORS 

7.1. All Managers/Supervisors are responsible, within the limits of their authority, for 
ensuring that health and safety requirements for their own sections are 
appropriately implemented, managed and complied with.  These responsibilities will 
include:  

(a) To promote a positive health and safety culture throughout their area of 
responsibility by setting a good personal example and ensuring that steps 
are taken to raise the awareness of the importance of health and safety. 

(b)  To ensure that all Health and Safety Codes of Practice and arrangements, 
which apply to their area of responsibility, are communicated to all their staff, 
effectively implemented and supervised, as appropriate. 

(c)  To ensure that all individuals in their section are aware of their health and 
safety responsibilities. 

(d) To carry out risk assessments and ensure they are reviewed annually. 

(e)  Development of safe systems of work, their implementation and supervision. 

(f) Monitor work equipment and premises to ensure they are safe, maintaining 
records, reporting faults and taking corrective action, where necessary. 

(g)  Reporting on health and safety related issues to their line Manager in 
support of the health and safety performance monitoring process. 
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(a) Investigating and reporting all accidents, near misses, dangerous 
occurrences and industrially related diseases/injuries for their area of 
responsibility. 

8. EMPLOYEES 

8.1. All employees have a duty to take reasonable care of themselves and others who 
may be affected by their actions at work, irrespective of their position within the 
organisation.  Every employee should set a good example to others in health and 
safety matters at all times.  They must always: 

(a) Comply with Company Health and Safety Codes of Practices and 
procedures, requirements and rules, and co-operate with Managers and 
supervisory staff to ensure a safe and healthy workplace. 

(b) Behave in a responsible manner, taking care of themselves and others 
whose health and safety may be affected by their actions at work by 
behaving in a responsible manner and only undertaking tasks for which they 
have been adequately trained. 

(c) Identify and report any defects that will adversely affect health and safety. 

(d) Not recklessly interfere or misuse anything provided for the purposes of 
health, safety or welfare. 

(e) Report all accidents, near misses, dangerous occurrences and industrially 
related diseases/injuries using the appropriate procedure. 

(f) Make suggestions for improvement on health and safety procedures or safe 
systems of work when they feel it is appropriate. 

 

 

 

__________________ 
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SECTION 3 - ARRANGEMENTS FOR THE MANAGEMENT 
OF HEALTH AND SAFETY 

 
 
S3.1. HEALTH AND SAFETY MANAGEMENT 

S3.1.1 The Health and Safety at Work etc Act 1974 (HASWA) and the Management of 
Health and Safety at Work Regulations 1999 (as amended) (MHSWR), place 
duties on employers to manage health and safety in the workplace.  Advice on 
the management of health and safety at work can be found on the HSE website 
at http://www.hse.gov.uk/managing/.  

S3.1.2 Management, with the assistance of the Health and Safety Team must ensure 
that the duties under the MHSWR are complied with.  To do this they will: 

(a) establish and implement arrangements to ensure the health and safety of 
employees and other persons who may be affected by their work activities, 
following an appropriate assessment of all associated risks connected with 
those activities, consultation with the employees involved and the 
application of the principles of prevention specified in Schedule 1 of the 
MHSWR. They must take into account the special circumstances where 
young persons or new/expectant mothers are employed when undertaking 
risk assessments; 

(b) appoint one or more suitably competent persons, as necessary, to assist 
with the management of health and safety, to ensure that the requirements 
and prohibitions of relevant statutory provisions are complied with and they 
have adequate time available to fulfil their functions.  Anyone so appointed 
must have sufficient training, experience and knowledge, along with 
suitable qualities to enable appropriate assistance to be provided; 

(c) establish and implement emergency procedures for all circumstances where 
employees or other persons could be subjected to serious or imminent 
danger, or danger areas as appropriate. In line with Government Guidance 
regarding Covid 19- Produce a Covid 19 risk assessment and share with all 
staff to adhere too during the Global pandemic. 

(d) provide comprehensible and relevant information on health and safety risks, 
preventative and protective measures, emergency arrangements and 
procedures to their employees, other persons that may be affected by their 
undertakings and persons with parental responsibility for children below the 
minimum school leaving age who they may employ; 

(e) co-operate with other employers who may share the same workplace; 

(f) ensure that the capabilities regarding health and safety of employees for 
whom they are responsible are taken into account when entrusting tasks to 
them, and ensure that appropriate training is provided on initial recruitment, 
where circumstances change and repeated periodically, where appropriate;  

(g) review and monitor all operations and associated activities by carrying out 
workplace inspections and annual audits, as appropriate, in conjunction with 
employee representatives. 

http://www.hse.gov.uk/managing/


Page 2 of 2 19 November 2020 

 

S3.1.3 In line with the Equality Act 2010, Rykneld Homes (RHL) will make sure the 
application of this Policy does not discriminate against anyone because of any 
protected characteristics.  The protected characteristics in the Equality Act 2010 
are: 

 Race 

 Age 

 Sex 

 Disability 

 Sexual Orientation 

 Religion and Belief 

 Gender Re-assignment 

 Marriage and Civil Partnerships 

 Pregnancy and Maternity. 

An Equality Impact Assessment has been carried out on this Policy and is available 
on request. There have been no adverse impacts highlighted as a result of this 
Policy, but Managers must make sure equality impact is considered in its day-to-
day application. 

 
 
 
 
 
 

___________________________ 
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